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Pentwater Township Library

Special Board Meeting
May 21, 2024

5:30 p.m.

1. Callto Order
Roll Call
Approval of Agenda

AN

Treasurer’s Report
a. MiClass—Resolution
b. Next Steps
5. Other Business to Come Before the Board
a. U.S. Department of Labor—Final Rule: Restoring and Extending
Overtime Protections
6. Public Comment

7. Adjournment




Michigan Cooperative Liguid Assets Securities System
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EXHIBIT D12
SAMPLE AUTHORIZING RESOLUTION — PUBLIC AGENCY

WHEREAS, certain public agencies, such as this public agency (“Pubilc Agency” or collectivefy
“Public Agencies”), desire to enter into or have entered into an intericcal agreement substantially in
the form attached hereto (the “Participation Agreement”) for the Purpose of exercising jointly the

power each Public Agercy has to invest its surplus funds; and

WHEREAS, this Public Agency is a public agency as described under the Participation
Agreement and is authorized by Michigan'law to invest its funds in certain investments; and

WHEREAS, Act 20 of 1943, Section 129,91, as amended (Public Act 20), authorizes Public

) WHEREAS, this Governing Body deems it advisable for this Public Agehcy to adopt and enter
into the Participation Agreement and become a participant for the purpose of the joint investment of
this Public Agency’s maney with those of other Public Agencies to enhance the investment earnings

accruing to each Public Agency,

NOW, THEREFORE, BE IT RESOLVED AS FOLLOWS;

This Governing Body agrees to and concurs in the appointment of those Tru

stees either being

appointed, to be appointed, or currently serving as members of the Board of Trustees created under
the Participation Agreement and recognizes those Trustees and their successors as the appointees of

this Public Agency,

The Governing Body acknowledges and confirms the representation, warranties, and covenants
provided in the Participation Agreement to the Investment Advisor and Custodian under the

Participation Agreement upon which they may respectively rely,

| The Governing Body hereby authorizes the authorized officer (the “Authorized Officer”) to take such
actions and execute any and all such documents as they may deem hecessary and appropriate to
effectuate the entry by this Public Agency into the Participation Agreement and the adoption thereof

by this Public Agency,

This Governing Body understands and agrees that it shall not amend or repeal this Resolution except
to the extent necessary to alter the limitations imposed on the Authorized Officer, to change Authorized

Officers, or to withdraw from the Participation Agreement,

All resolutions and parts of resolutions in conflict with this Resolution shall be and hereby are amended

or repealed to the extent of such conflict,

RESOLULTION DECLARED ADOPTED

Clerk
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@ 1.5, DEPARTMENT OF L ABOR

Wage and Hour Division

Final Rule: Restoring and Extending Overtime Protections

NOTICE: On April 23, 2024, the U s, Department of Labor {Department) announced a final rule, Defining and Delimiting
the Exemptions for Executive, A dministrative, Professional, Qutside Sales, and Computer Employees, which will take
effect on July 1, 2024. The final rule updates and revises the regulations issued under section 13{a}{1) of the Fair Labor
Standards Act implementing the exemption from minimum wage and avertime pay requirements for executive,
administrative, and professional (EAP) ermployees. Revisions include increases 1o the standard salary level dnd the highly
compensated employee total annual compensation threshold, and a mechanism that provides for the timely and
efficient updating of these ea rnings thresholds to reflect current earnings data,

Employees are exempt from the Fair Labor Standards Act’s minimum wage and overtime protections if they are employed in a bona
fide executive, administrative, or professional capacity, as those terms are defined in the Department’s regulations at 29 CFR part
241. To fall within the £ap exemption, an employee generally must meet three tests:

1. be paid a salary, meaning that they are paid a predetermined and fixed amount that is not subject to reduction because of
variations in the quality or quantity of work petformed;

2. be paid at least a specified weekly salary level; and

Subtnit Feedback

3. primarily perform executive, administrative, or professional duties, as provided in the Department’s regulations,

The Department’s regulations also provide an alternative test for certain highly compensated employees who are paid a salary, earn
above a higher total annual compensation level, and satisfy a minimal duties test,

HIGHLY COMPENSATED EMPLOYEE TOTAL ANNUAL
COMPENSATION THRESHOLD

STANDARD SALARY LEVEL

Before July 1, 2024 §684 per week (equivalent to $35,568 per year) $107,432 per year, including at least $684 per weak
paid on a salary or fee basis.




DATE STANDARD SALARY LEVEL HIGHLY COMPENSATED EMPLOYEE TOTAL ANNUAL
A COMPENSATION THRESHOLD
July 1, 2024 5844 per week (equivalent to $43,888 per year) $132,964 per year, including at least 844 per week
m paid on a saiary or fee basis,
January 1, 2025 $1,128 per weak {equivalent to $58 656 per year) $151,164 per year, including at least §1,128 perweek

paid on a salary or fee basis,

——— B

July 1, 2027, and To be determined by applying to available data the To be determinad by applying to availabla data the
every 3 years methodology used to set the salary level In effect at methodology used to set the salary level in effect at the
thereafter the time of the update, time of the update,

View a comprehensive chart of ali the earnings thresholds for FAR em ployees

Restering and Extending Overtime Protections

B¢ Restaurar y.ampliar las protecciones de horas extras
Restaurar p Rrotecciones de haras extras

Additional Information

* Einal Rute: Defining and pelimit iting the Exemptions ﬁQr_EKeC_UfL'Vg,-AdﬂlLGEtLaLh@,.ELfe_ﬂ_O ssional, Qutside Sajes,

Employees
* Press Release: Biden-Haryis dministration finalize tule to increase com
expanding protections for mi| ions of workers

* Frequently Asked Questions
* Small Entity Compliance Guide

* Proposed Rule: Defining and Delimiting the Exemptions for Executive, Administrative, Professional

Computer Employees

FEDERAL GOVERNMENT LABOR DEPARTMENTE

White House About DOL
Benefits.gov Guidance Search
(ﬂ”\ ] Coronavirus Resources Espariol
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Wage Determinations
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An agency within the U.S.

Department of Labor

200 Constitution Ave NW
Washington, DC 20210
www.dol.goy
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